CLASSIFICATION: ELECTRICAL/ELECTRONIC SPECIALIST

Class Code: 4024-17 Date Established: 04-01-15
Occupational Code: 5-2-5 Date of Last Revision:

Exempt status: Non-Exempt

BASIC PURPOSE: To install, alter, maintain and repair electrical power and lighting systems at the level of
Journeyman Electrician, and to install, maintain and modify electronic or computerized communication,
detection and signaling systems within a residential facility, working in close and immediate contact with
residents with medical and/or psychological conditions in nursing and other treatment units.

CHARACTERISTIC DUTIES AND RESPONSIBILITIES:

e Installs, alters, maintains and repairs medium and low voltage wiring systems, motors, control
systems and other electrical equipment.

e Installs, alters, maintains and repairs lighting panels, circuitry, and fixtures, and all types of
lamps, interior and exterior.

e Performs inspections and maintenance work to insure electronic systems are in proper working
order and makes repairs to interconnecting networks.

e |Installs, alters, extends, and maintains a variety of computerized or electronic security and safety
equipment.

e Installs, alters, and services closed-circuit television video surveillance system; installs and
maintains entertainment equipment to include cable TV boxes, remote controls, DVD, and VHS.

e Uses standard and special electrical tools and electronic test equipment such as volt-meters,
ohmmeters, power-factor meters and frequency meters in the installation and repair of electrical
systems, equipment, and fixtures.

e  Coordinates efforts with other trades and service providers to build new and remodel existing
facilities; collaborates with staff members in different disciplines, such as HVAC and Dietary,
regarding electrical needs of their equipment.

e Makes frequent contact with sources of equipment and services for establishing correct
installation and operating performance.

e Reads and interprets blueprints, circuit diagrams, product manuals, and specifications to analyze
control and electrical features of equipment and assure proper operation.

DISTINGUISHING FACTORS:

Skill: Requires skill in developing formats and procedures for special applications OR in investigating and
reviewing the use of equipment and data for a specialized function.

Knowledge: Requires knowledge of business practices and procedures or technical training in a craft or
trade, including working from detailed instructions, to apply knowledge in a variety of practical situations.

Impact: Requires responsibility for contributing to immediate, ongoing agency objectives by facilitating the
direct provision of services to the public or other state agencies. Errors at this level result in inaccurate
reports or invalid test results and require a significant investment of time and resources to detect.

Supervision: Requires partial supervision of other employees doing work which is related or similar to the
supervisor, including assigning job duties, providing training, giving instructions and checking work.

Working Conditions: Requires performing regular job functions in an adverse working environment
containing a combination of disagreeable elements which impact significantly upon the employee's capacity
for completing work assignments. This level includes work-related accidents or assault.

Physical Demands: Requires medium to heavy work, including continuous physical exertion such as
frequent bending, lifting or climbing.



Communication: Requires explaining facts, interpreting situations, or advising individuals of alternative or
appropriate courses of action. This level also requires interviewing or eliciting information from state
employees or members of the general public.

Complexity: Requires a combination of job functions to establish facts, to draw daily operational
conclusions, or to solve practical problems. This level also requires providing a variety of alternative
solutions where only limited standardization exists.

Independent Action: Requires a range of choice in applying a number of technical or administrative
policies under general direction and in making routine decisions or in recommending modifications in work
procedures for approval by supervisor.

MINIMUM QUALIFICATIONS:

Education: High school diploma or G.E.D. equivalent, and completion of a standard electrician
apprenticeship (8,000 hours of practical or field experience plus 600 hours of electrical schooling).

Experience: Two years of experience in the field of electronics, electronic security systems, electricity,
radio, wire communications or similar activity, sufficient to provide a good technical knowledge of electronic
equipment. Each additional year of approved work experience may be substituted for one year of required
formal education.

License/Certification: Licensure as a Journeyman Electrician by the New Hampshire Electricians'
Licensing Board. Valid driver's license required if necessary for performing job accountabilities. Additional
license/certification requirements must be specified on the supplemental job description and approved by
the Division of Personnel prior to recruitment.

RECOMMENDED WORK TRAITS: Knowledge of national and local electrical codes. Skill in the use of
tools, materials and equipment used in the electrical trade. Skill in locating and adjusting defects in
electrical systems and equipment. Ability to work from plans and specifications and to understand and
effectively execute oral and written orders. Ability to supervise apprentice electricians and electrician
helpers as required. Ability to recognize potential problem areas and to take appropriate action. Ability to
communicate effectively. Ability to establish and maintain harmonious working relationships with other
employees. Ability to perform duties in a challenging environment in the presence of ill and/or potentially
dangerous residents and clients and to have positive interactions with all parties. Must be willing to maintain
appearance appropriate to assigned duties and responsibilities as determined by the agency appointing
authority. Must be willing to perform other job related duties as required.

DISCLAIMER STATEMENT: This class specification is descriptive of general duties and is not intended to
list every specific function of this class title.



