Mission Statement

Establish and promote best practices in human resources

through training and operational efficiency
NE W HAM PSH IRE DI VI SION O F PERSO NNEL

54 REGIONAL DRIVE #5 making the State of New Hampshire an employer of choice
CONCOR D,NH 033 01

PHON E: (603) 271 - 3261

FAX: (603) 271 - 1422

WEBSITE: HTTPS:/DAS.NH.GOV/ HR/ Abo utt h e D ivis i on
ADMINISTRATION HUMAN RESOURCES INFORMATION SYSTEM
Lorrie Rudis, Director of Personnel................. 271-3261 OPERATIONS
Michael Moranti, Deputy Director.................... 271-3261
. Responsible for ensuring position and personnel records management, including
Carolyn Russell, Sr. Op tjeratlons Analyst........... 271-8157 approval of workflows that enable final approval to position and personnel actions.
Gene Marchese, Investigator .............ccoceeuvinnee. 271-3313 .Responsibilities also include development and implementation of statewide
Vacant, Senior H.R. Technician.................... 271-2824 recruitment and certification.
Joanne Lydick, AdminiStrator..........ccoecvevverieriereesieneeieseeieseeeeneeas 271-4100
) Vacant, Program Specialist............cocooiiiiiiiiiiiiiiiiiiii 271-3261
2 D L J [ PR ® Jodi Breen-Waddington, HR Technician.....................cocuvevininnn. 271-1424
1 L Karen Eaton-Bruce, HR Assistant...................ccooiiiiiiiiiiiann... 271-3261
i Judi Howden, HR TeChRCIan ........coooocoocescesee e 271-0563
Shane LaBonte, HR Technician......................oooiiiiiii. . 271-1958
Denise Liouzis, HR Technician................cooovviiiiiiiiiiiiiin.l 271-1435
Chelsey Parker, HR Technician ..........cococeoevveenneninneinneinrecnennes 271-4190
BUREAU OF EMPLOYEE RELATIONS Kathy Wheeler, HR ASSIStant. .. .......ccccceceevererierieneeieneeieseeeenens 271-1425

Responsible for administering all collective bargaining
agreements with classified employees and for providing
professional support and assistance to the Governor in the

HR STRATEGIC PLANNING

conduct of negotiations with representatives of classified Responsible for developing, applying and monitoring human resources

employees. principles and practices to supporting long-term business goals and outcomes.
Heidi Acevedo, HR Specialist.........co.oeiiiiiiiniiiiiiiiiiniene, 271-3265

Elizabeth McCormack, Manager of Shai Speciali 2 53

Employee Relations .............oceeeerueerienieneenienininenes 271-3261 M.J. Shapiro, HR Specialist. ......oooooioriiiciiiiiis 71-1437
Vacant, HR Specialist..........cooeviiriiiiiiiiiiiiiiiiiieeceeenen, 271-3261

Wanda Botticello

AdMINIStrator ......c.vevieveeveeeerecieeeeeeeeeeee e 271-1426 CLASSIFICATION

Responsible for implementing and monitoring the statewide job classification
PERSONNEL APPEALS BOARD system, including position transactions, labor grade allocation, assignment of job
titles, revision of job class specifications, establishment of new positions,
approval of supplemental job descriptions, and analysis of state agency

Responsible for hearing s organizational charts.
1 - ®

and deciding appeals by
classified State Marianne Rechy, Administrator ............ccceeeueeuiienennnnnnneneeeenens 271-1431
Emlglso/zezef ‘I‘?S%rovédg‘% Janice Day, Classification Analyst..................cceeevveiinieeiinnain. 271-7470

.y .o/ an ) Vanessa Hincapie, Classification Analyst...............cocoeovienini. 271-1430
1:58, and appeals of T
decisions arising out of Vacant, Classification Analyst..............c.coooviiiiiinniiiinnnina. 271-3261
application of the rules adopted by t h e Director of
Personnel. The Governor, with the consent of the EDUCATION AND TRAINING

Executive Council, appoints the three members and two
alternate members of the NH Personnel Appeals Board.
The Governor designates one member as chairperson
and the Board elects a vice-chairperson. Either the
chairperson or vice-chairperson must be a member of

Responsible for providing quality education, training
and resource services to enhance the skills, knowledge
and abilities of government employees.

the New Hampshire Bar, Vac?.nt, LEAN Training... ..........................271—0051
Robin Hoyt, Program Specialist.................... 271-1429

Vacant, P.A.B Administrator...............c........ 271-3261 Stephen Mason, Instructional Design............... 271-1472
o Frank Nugent, Associate Professor................ 271-0051

Vacant, HR Technician.......................... 271-1419 Dennis Martino, Associate Professor.......... . 971-1429
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