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On February 9, 1988, the Personnel Appeals Board, Commissioners Cushman
and Platt sitting, heard the appeal of Robert Boisvert, YDC Operations Officer
II, salary grade 19. Mr Boisvert was appealing the Division of Personnel's
decision denying his request that his position be upgraded to salary grade
21. In the course of his appeal, Mr Boisvert revised his request to seek an
upgrade to salary grade 22. Mr Boisvert was represented by SEA Field
Representative Stephen McCormack. Classification and Compensation
Administrator Edward J. McCann represented the Division of Personnel.

Both parties submitted written materials prior to the hearing. The
appellant contended that the attributes of Experience, Initiative and
. Supervision had been incorrectly rated by the Division of Personnel.

[

- Upon review of the evidence presented, the Board made the following
findings of fact and rulings of law. The Board found that the job attribute
of Experience had been Properly rated at the sixth degree, concluding that an
associate's degree and four years as a house leader would provide adequate
experience to perform the duties of this position at an entry level.

The Board also found that the job attribute of Initiative had been
properly rated at the fourth degree. The Board did not find that the
appellant worked "independently on broad general assignments that present new
and changing problems with responsibility for all planning of work Iimited
only by departmental policy and statute." The Board found that the
responsibilities of the position required "considerable initiative™ to
"devi[s]e new methods, [to] modify procedures to meet new conditions, and [to]
planlarkl)(lzl perform unusual or difficult work where general instructions only are
available. "

The Board also found the attribute of Supervision properly rated at the
fourth degree, finding that the appellant did not supervise positions of a
high technical, professional or scientific level. Although the positions
supervised by the appellant play an important role in the operation of the
YDC, they are not of the nature described in the fifth degree.

After concluding that none of the position attributes presented by the
appellant for the Board's review could support an increase to the next degree,
~. the Board voted to review the entire job description for accuracy in light of
) the conflicting testimony presented by the parties concerning the division of
responsibility between "treatment" and "security" staff.
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The Board found that the appellant's substantial contacts with the public,
including courts and legal counsel, in which he acquired information
concerning security issues which he then applied to decisions concerning
individual residents as well as his responsibility for the overall security of
the institution supported an increase to the fifth degree in the attribute of
Complexity of Duties. The Board found that these responsibilities had
gradually increased following the abolition of the position of Deputy
Superintendent at the YDC

The Board also found that in the area of security, the appellant worked
only under administrative supervision and that his work was not verified. The
Board found that while the appellant did not make vital policy decisions
independently, he did prepare information and data upon which those decisions
could be made by department heads. The Board therefore voted to increase the
attribute of Errors to the 5th degree.

In all other respects, the Board found the position accurately rated. For
the foregoing reasons, the Board voted to increase the position of YOC
Operations Officer II to salary grade 21.
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