
PERSONNEL APPEALS BOARD 
7 Edward J. Haseltine, Chairman 

(' 1 . * Gerald Allard 
Loretta Platt 

EXECUTIVE SECRETARY 
Mary Ann Steele 

PERSONNEL APPEALS BOARD 
State House Annex 

Concord, New Hampshire 03301 
Telephone (603) 271-3261 

APPEAL OF KEVIN HOPKINS 
Waste Management D i v i s i on  

January 12, 1988 

On Tuesday, November 24, 1987, the Personnel Appeals Board, Commissioners 
P l a t t  and Cushman s i t t i n g ,  heard the c l a s s i f i c a t i o n  appeal o f  Kevin Hopkins, 
Waste Management Spec ia l i s t  I V ,  sa lary  grade 23 o f  the Waste Management 
D i v i s i on  o f  the Department o f  Environmental Services. M r .  Hopkins was 
appealing the D iv i s ion  o f  Personnel decis ion denying a request t o  r e c l a s s i f y  
h i s  pos i t i on  t o  Waste Management Spec ia l i s t  V, sa lary  grade 25. Tes t i f y i ng  on 
M r .  Hopkinsf beha l f  was John Min ich ie l l o ,  D i rec to r  o f  the D i v i s i o n  o f  Waste 
Management. Edward J. McCann, C lass i f i ca t i on  and Compensation Administ rator ,  
represented the D i v i s i on  o f  Personnel. 

The appel lant  argued t ha t  the review o f  h i s  pos i t i on  had no t  accorded 

i , s u f f i c i e n t  weight t o  the a t t r i bu tes  o f  Complexity o f  Duties, Experience and 
\ ,  Supervision. The appel lant noted t h a t  he has been given constant ly  increas ing 

r espons ib i l i t y  f o r  qua l i t y  assurance o f  t e s t i n g  methods used throughout the  
Department o f  Environmental Services and i n  conjunct ion w i th  o ther  Sta te  
agencies. On t ha t  basis, the appel lant  contended t ha t  he should be c red i ted  
w i t h  an increase i n  the Supervision a t t r i b u t e ,  despi te the f a c t  t h a t  he i s  no t  
i n  f a c t  responsible f o r  d i r e c t  superv is ion o f  employees engaged i n  such 
departmental o r  statewide a c t i v i t i e s .  

For the  a t t r i b u t e  o f  Complexity o f  Dut ies the  appel lant requested t h a t  t he  
Board increase the po in t  a l l o ca t i on  from the  6 th  degree, or  100 po in ts ,  t o  the  
7 th  degree, o r  125 points.  Upon review o f  the  Evaluation Manual, the Board 
found t h i s  a t t r i b u t e  proper ly ra ted  a t  the 6 th  degree i n  t ha t  the  appel lant  i s  
responsible f o r  llanalysis o f  broad problems, the  planning o f  var ious 
i n t e r r e l a t e d  a c t i v i t i e s  and sometimes the coordinat ion o f  e f f o r t  o f  more than 
one d iv i s ion .  May work out programs and approaches t o  major problems, and, i n  
general, perform dut ies  wherein recognized general p r inc ip les  may be 
inadequate t o  determine procedure o r  decis ion ...I1 

The appel lant  contended t ha t  the  Experience a t t r i b u t e  f o r  h i s  p o s i t i o n  
should be ra ted  a t  the 8 th  degree o r  100 po in ts ,  o r  7 t o  8 years experience. 
Upon review o f  the pos i t i on  spec i f i ca t ion ,  however, and the r e s p o n s i b i l i t i e s  
ou t l i ned  by the appel lant i n  h i s  pre-hearing submissions, the Board was no t  
persuaded t h a t  an employee a t  ent ry  l e v e l  i n  t h i s  pos i t i on  would requ i re  7 o r  
8 years o f  experience t o  perform the  pos i t i on  r espons ib i l i t i e s  fo l l ow ing  

/- 
completion o f  a s i x  month probationary period. 
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The l a s t  a t t r i b u t e  f o r  which t h e  appe l lan t  requested r e a l l o c a t i o n  was t h a t  
of Supervision. The appel lant  argued t h a t  he should be ra ted  a t  t h e  5 t h  
degree, o r  60 p o i n t s  r a t h e r  than t h e  4 t h  degree, o r  40 po in ts  a t  which h i s  
p o s i t i o n  i s  c u r r e n t l y  rated.  I n  support o f  h i s  argument, t he  appe l lan t  no ted 
bo th  h i s  superv isory r e s p o n s i b i l i t i e s  throughout t h e  Department o f  
Environmental Services, and h i s  r e s p o n s i b i l i t y  f o r  f i e l d  work i n v o l v i n g  b o t h  
s t a t e  employees and p r i v a t e  contractors.  The Board found, however, t h a t  t h e  
supervisory r o l e  described by the  appel lant  was proper ly  de f ined by t h e  4 t h  
degree. 

Based upon t h e  foregoing, t h e  Board found t h e  appe l l an t ' s  p o s i t i o n  
proper ly  c l a s s i f i e d  as a Waste Management S p e c i a l i s t  I V .  M r .  Hopkins' appeal 
i s ,  therefore,  denied. 
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