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On f'1ay26, 1987, the Per sonne l Appeals Board, Corrrni.asLoners Haseltine
and Platt sitting, heard the appeal of Richard Nurray, an Accountant IV,
salary grade 22 at the Department of Employment Security. Mr. Murray,
represented by SEA Field Representative Stephen p·1cCocmack,was appealing
the Division of Personnel's denial of his request to upgrade his position
to Business Administrator III, salary grade 26. Bdvar'd J. f.lcCann,Classification
and Compensation Administrator, represented the Division of Personnel.

In his written materials, the appellant argued that, "The only differences
between the Accountant IV and the Business Administrator III as det.aiLed
in the point evalua.tion manual at."ein the areas of expez ience , pec.sonal
relationships and supervision." 'I'h2 Appeals Boa.cd rev.ieved these at.tribut cs
in light of testimony given and written documentation submitted and made
the fo.l Lowi.nq findings.

Expecience: The appellant requested that this attribute be reallocated
f rom the 7th to the 8th degree, or f roin a 5-6 year mi.nimura experience
requirement to a.7-8 year minimum. Neithe.c the written nor oeal t.esti.nony
concerning the appellant's position in the Department persuaded the Board
that a minimurn of seven years' exper ience woul.d be necessary for an Incumbent;
to satisfactorily perfo.cm the appellant's duties at an entry level in
the position.

Personal Relationships: The appellant requested upgrading this attribute
from the 4th to the 6th degree. VJhile it would appear that Nr. Murray's
contacts have increased in complexity and importance, the Board was not
convinced that the appellant's position at the time of the revi.ev supported
such an increase. Mr. r.lurrayIs written materials describe his personal
relationships as, "•••frequent contacts vi th high leveJ. employees of
many state agencies, State Legislative bodies, Federal agencies and private
industry contacts," "consulting with business supervisoe analysts and
budget officec.s at the Department of Administrative Se.cvices," and "Horking
directly \-lithhigh level U.S. Department of Labor regional office personnel. ••11

The Board, hOlvever, was not persuaded that the contacts described were
"of such qualitative nature as to secure acceptance or support of major
departmental policies," nor that they "Requi:ce[d] explanation and interpretation
of a highly technical or- debatable nature so as to insure continued support
and expansion of a department's prog:cam."
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Supervision: The appellant requested that this attribute be upgraded
from the 4th to the 5th degree, or to work whi.ch requires, "•••organizing
and establishing procedures of a group of subordinates •••at a high level
of t.echni.caL, professionaL or scientific competence," as described in
the 5th degree for this attribute. The Board took note of Appellant's
Exhibit #l in vhi ch Deputy Commissioner ~'1eisenburgeroutlined changes
in the administrative structure in the Department. While it appears
that the appellant's current supervisory responsibilities might be described
by the 5th degree, it vlOuld appear that this increased degree of supervisory
respons ibiLity did not occur until f.lay1, 1987.

In reviewi.nq this matter, the Board noted that the appellant's written
materials stClted, "There was only suggestion that I could be promoted
to an open Business Administrator: II position. I did not request promotion
but reclassification and do not require the necessity of serving another
probationary period when I have clearly shO\vn my abilities in the functioning
and supervision of my section." The Board found that an incumbent's
level of competency has no bec:.ringupon an assessment of the duties and
responsibilities inherent in the fXJsition occupied. The Board continually
faces the dilellma of separating the pecson from the position and must
consider only whether the job duties have cha.nged sufficiently to warrant
reclassification of that position. In this instance, the Board vee not
convinced that Mr. Murray's position responsibilities at the time of
his position r'eview \vere different from those described in the specification
for Accountant IV. The Board further found that Appellant's Exhibit
#1, a r·1ay1, 1987 merna from Joseph Weisenburger, Deputy Commissioner
to Al Brown, Ed Lewi s and Rick Murray refers to notification of "changes
in the structure of the department" and st.aces, "The fiscal subsection
shall be headed by Rick Murray who shall be the appointing authority."
The Board must then conclude that it was not until May I, 1987 that changes
in the duties and responsibilities of the Accountant IV position occurred.
Therefoce, the Board found that the appellant's position was properly
classified when reviewed as an Accountant IV. 'l'heBoard further noted
that reclassifications are not designed to reward exemplary employees
for service rendered. In those cases, it is assumed that the appointing
authority wiH recognize outstanding ability and performance by promoting
such employees. The fact that the appellant did not wish to serve another:
probationary period has no bearing upon decisions to reclassify positions.

Based upon the foregoing, and in consideration of the testimony
given and supporting documentation submitted, the Board found that
~1r. ~1urray's position of Accountant IV was properly classified at the
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time sa.id poSlt:lOn was reviewed for uP:lTading by the Division of Personnel.
f.lr.r·1urrayIs appeal is, therefore, denied.

FOR 'I'HE PERSOl'INELAPPEALS BOARD
rnOJLJn~0b
Ml'.,.RY~'rEELE
Executive Secretary

mas
cc: Stephen r·lcConnack, Field Repcesentative
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