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On Wednesday, October 12, 1988, the Personnel Appeals Board, Comissioners 
Cushman and Platt sitting, reviewed a request for reconsideration filed 
by the State Employees' Association on September 28, 1988 on behalf of 
Jeffrey Perkins, an employee of the Departmerit of Corrections. M-r. Perlcins 
had requested that the Board reconsider its decision of September 1-51 
1988 in which if found Mr. Perkins position properly classified as Director 
of Food Servicesl salary grade 20. 

In consideration of this request arid the record of appeal before it in 
the classification appeal of Mr. Perkins, the Board voted urlanimously 
to uphold its decision of Septe~nber 15, 1988. In response to the appellzntqs 
arguments the Board made the following rulings : 3 
The appellant argued that, "it is still possible to either reestablish 
or establish a positiori under the guidelines of RSA 21-I:54," thus requesting 
that the Board concur with appellant's recor~unendation that he be classified 
in a single-incumbent classification of Director of Food Services 11, 
salary grade 22. The remedies perrcdtted by statute do not require that 
the Board revise its decision. The Board, in its original decision, I 

1 

fourid that Mr. Perlrins' position was properly classified as Director I 

of Food Services and that salary grade 20 was appropriate for the duties 
and responsibilities he described at the hearing and in his written submissions 
to the Board. I 

The appellant stated, "the current Resident Food Service Director [at 
Mcw Hampshire Hospital] receives a salary scale of $32,700.00 (mininlvlm) 
to $49,000.00 (maximum). If one were to equate this dollar figure to 
the State Classified Salary Scale, it would equal approximately a Salary I 
Grade 28...Please note that the cited salaries are salaries only, no 
other benefits are included." The appellant did not show good cause 1 
for not introducing this "new" evidence at the hearing, and therefore 
the Board refuses to consider it. Even if the Board were to consider 
this evidence, it would not change the decision in this classificztion 
matter. The appellant and his representative should be aware that the 
classification systern determines salaries based upon con12arison between I 

various classified positions. The Board's responsibility is to review I 

I 
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the decision of the Director of Personnel in classifying and allocating 
a position within the State classified service. Since the Resident Food 
Service Director for New Hampshire Hospital is not a classified positionl 

there is no merit to appellant's argument in cornparing their salariesl 
with or without benefitsl when discussing the proper classification or 
allocation of the position'occupied by Mr. Perkins. 

Based upon the foregoingl the Board voted to uphold its original decision 
and to deny the relief requested by Mr. Perkins in his September 28/ 
1988 request for reconsideration. 

FOR THE PERSONNEL APPEALS BOARD 

Executive Secretary 

'r - -') 
cc: Stephen J. McCormackl SEA Field Representative 

.. - 
Richard Greenwoodl Human Resource Coordinator 
Department of Corrections 

Ronald L. Powelll Cornmissioner 
Department of Correct ions 

Virginia A. Vogel 
Director of Personnel 
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September 15, 1988 

On Tuesday, August 23, 1988, the  New Hampshire Personnel Appeals Board 
cons is t ing  o f  Commissioners Cushman and B r i c k e t t  heard the c l a s s i f i c a t i o n  
appeal o f  Je f f rey  Perkins, an employee o f  the  Department o f  Correct ions. M r .  
Perkins appeared -- pro se. Edward J. McCann, C l a s s i f i c a t i o n  and Compensation 
Administrator,  represented the  D i v i s i o n  o f  Personnel. M r .  Perkins had 
appealed the D i v i s i o n  o f  Personnel's March 31, 1988 dec is ion recommending 
r e c l a s s i f i c a t i o n  o f  h i s  p o s i t i o n  from Pr ison Steward, sa la ry  grade 18, t o  
D i rec tor  o f  Food Services, sa la ry  grade 20. Both p a r t i e s  submitted w r i t t e n  
mater ia ls  f o r  the  Board's considerat ion p r i o r  t o  the  hearing. 

,- Based upon the record before it, and i n  considerat ion o f  the  testimony 
: received, the  Board voted t o  deny the  appeal. I n  reaching t h a t  decision, t h e  

1.1 Board made the  fo l l ow ing  f i n d i n g s  o f  f a c t  and r u l i n g s  o f  law. 

The Department o f  Correct ions had, on February 1, 1988, requested review 
and upgrading o f  the  sub jec t  p o s i t i o n  from sa lary  grade 1 8  t o  sa la ry  grade 
20. A f te r  reviewing t h i s  pos i t i on ,  the  D i v i s i o n  o f  Personnel approved the 
requested sa lary  grade increase, bu t  recommended the  p o s i t i o n  t i t l e  be 
r e c l a s s i f i e d  t o  D i rec to r  o f  Food Services t o  more accurate ly r e f l e c t  the  
p o s i t i o n  r e s p o n s i b i l i t i e s  and t o  a l low the s ing le  p o s i t i o n  c l a s s i f i c a t i o n  o f  
Prison Steward t o  be abolished. 

On A p r i l  25, 1988, Correct ions Commissioner Powell requested 
reconsiderat ion o f  the  Personnel D i r e c t o r ' s  decision, suggesting t h a t  the  
p o s i t i o n  be rea l located t o  D i r e c t o r  o f  Food Services 11, sa la ry  grade 22. On 
May 11, 1988, the  D i v i s i o n  o f  Personnel denied t h a t  request, i n d i c a t i n g  t h a t  
the  c l a s s i f i c a t i o n  o f  D i rec to r  o f  Food Services I1 had been abol ished and t h a t  
the D i v i s i o n  o f  Personnel would ne i the r  recommend nor approve rees tab l i sh ing  a  
two- tiered c lass  ser ies  f o r  the  D i rec to r  o f  Food Services. 

I n  the  appe l lan t 's  June 8, 1988 l e t t e r  t o  the  Board he s ta tes ,  "1 agree 
w i t h  the  above statement [made by the D i r e c t o r  o f  Personnel t h a t  ' t he  job  
spec i f i ca t ion  f o r  D i rec to r  of Food Services I, Salary Grade 20 appears t o  
o u t l i n e  M r .  Perkins assignments w i t h i n  the  Sta te  Pr ison Complex. 1. The 
appel lant  argued, however, t h a t  h i s  p o s i t i o n  was more adequately described by 
the spec i f i ca t ion  for  D i r e c t o r  o f  Food Services 11 and t h a t  he ''Performs 
moderately complex and invo lved  work d i r e c t i n g  a  food serv ice  opera t ion  i n  a  

- la rge  s t a t e  i n s t i t u t i o n . I 1  He continued, "As you can see, we are I t h e  l a r g e s t '  
s ta te  i n s t i t u t i o n  i n  terms of food service. Based upon the aforementioned 
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information, it i s  my contention that  the proper t i t l e  and labor grade is 
Director of Food Services 11, Labor Grade 22 not Director of Food Services I, 
Labor Grade 20." As a r e su l t  of the abolit ion of the classif icat ion Director 
of Food Services 11, the specification f o r  t h i s  c lass  no longer addresses any 
difference between "operation i n  a s t a t e  ins t i tu t ion w and "operation i n  a 
large s t a t e  inst i tut ionv.  Therefore, the Board found t h i s  argument 
unpersuasive. 

Upon review of the existing specification for  Director of Food Services I, 
salary grade 20, the Board found t h i s  c lassif icat ion and description of 
position responsibi l i t ies  accurately outlined the duties described by the 
appellant i n  h i s  written and oral  presentation. Based upon the foregoing, the 
Board voted to  deny the appeal, finding the appellant's position properly 
classif ied as Director of Food Services I, salary grade 20. The Board fur ther  
voted t o  recommend that  the Director of Personnel consider eliminating the 
Roman numeral designation i n  t h i s  c lassif icat ion to  avoid future confusion i n  
position review or reclassif icat ion requests. 

FOR THE PERSONNEL APPEALS BOARD 

MARY ANN sf-ELE 
Executive Secretary 

cc : Mr. Jeffrey Perkins 
New Hampshire Department of Corrections 

Mr. Richard Greenwood, Human Resources Coordinator 
New Hampshire Department of Corrections 

Virginia A. Vogel 
Director of Personnel 


