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On Tuesday, February 9, 1988, the Personnel Appeals Board, Commissioners 
Cushman and P l a t t  s i t t i n g  heard the c l a s s i f i c a t i o n  appeal o f  A l i ce  P i l o t t e ,  an 
employee o f t h e  D iv i s ion  o f  Human Services. The appellant, represented a t  the 
hearing by Rosemary Faretra and Beverly Huckins,, was appealing the  D iv i s ion  
o f  Personnel's decision denying a request t o  rea l loca te  her p o s i t i o n  from 
Administrat ive Assistant I, Salary Grade 15 t o  Supervisor I, Salary Grade 18. 

Both the appellant and the  D iv i s ion  o f  Personnel submitted w r i t t e n  
arguments f o r  review by the Appeals Board. Edward J. McCann, C lass i f i ca t i on  
and Compensation Administrator, represented the D iv i s ion  o f  Personnel. 

Ms. Faretra described the appel lant 's  pos i t ion,  arguing t h a t  the scope o f  
her r espons ib i l i t i e s  exceeded those ou t l i ned  i n  the Administrat ive Assistant  I 
spec i f i ca t ion .  I n  testimony before the Board, she expanded upon then (Act ing) 
D i rec tor  C l i f t on  Stickney's August 14, 1987 argument t h a t  the review decis ion 
and denial  o f  r e c l a s s i f i c a t i o n  d i d  not  take " i n to  considerat ion the o v e r a l l  
complexity o f  the operation and the importance o f  the funct ions performed i n  
t h i s  pos i t ion ." 

Upon review o f  the testimony and evidence submitted, the Board made the 
fo l lowing f indings.  

Complexity o f  Dut ies 

The appellant, whose p o s i t i o n  i s  cu r ren t l y  ra ted a t  the 4 th  degree f o r  
t h i s  a t t r i bu te ,  has requested an increase t o  the 5 th  degree, o r  80 points.  
The Board d id  not  f i n d  the du t ies  described by the appel lant  supported 
increasing t h i s  a t t r i bu te .  Rather, the Board found the scope o f  work ou t l i ned  
by the appel lant i s  adequately defined a t  i t s  current  degree d e f i n i t i o n  as i t  
required ".,. appl ica t ion o f  broader aspects o f  establ ished pract ices and 
procedures t o  problems and s i t ua t i ons  not  f a l l i n g  c l e a r l y  o r  concisely w i t h i n  
the l im i t a t i ons  o f  accepted standards o r  modifying methods and standards t o  
meet var ia t ions i n  con t ro l l i ng   condition^.^^ 
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Education and Exoerience 

The appel lant argued t h a t  a combination o f  nine years o f  experience and 
education would be required f o r  an incumbent t o  s a t i s f a c t o r i l y  complete the 
work. The current  spec i f i ca t i on  and degree a l l oca t ions  f o r  the p o s i t i o n  
Administ rat ive Assistant I requ i re  an employee a t  en t ry  l e v e l  t o  possess an 
Associate's degree w i th  a major study i n  business administ rat ion,  accounting 
o r  a r e l a t ed  f i e l d ,  p l u s  three years1 experience i n  responsible o f f i c e  o r  
business management a c t i v i t i e s .  The spec i f i ca t i on  w i l l  a l low f o r  equivalent  
combinations o f  education and experience. The evaluat ion manual po i n t s  out  
t h a t  experience and education are considered only as they r e l a t e  t o  the 
pos i t i on  r espons ib i l i t i e s .  The Board found these a t t r i b u t e s  c o r r e c t l y  
evaluated a t  the s i x t h  and f ou r t h  degree respect ively.  

Personal Relat ionships 

The appel lant suggested t h a t  the Personal Relat ionships a t t r i b u t e  
warranted an increase from the f ou r t h  t o  the  f i f t h  degree, because o f  the  
appel lant 's  contact "w i th  s t a f f  a t  a l l  l e v e l s  i n  the department, Sta te  and 
Federal agencies, vendors and a r t i s t s .  They are made t o  obta in  o r  g i ve  
informat ion,  discuss problems, obta in  o r  g i ve  cooperation and assistance." 
This d i s c r i p t i o n  i s  adequately r e f l e c t e d  i n  the appel lant 's  cur rent  eva luat ion 
a t  the f ou r t h  degree f o r  t h i s  a t t r i b u t e .  

,' Supervision 

The appel lant requested t h a t  the Board increase the  Supervision a t t r i b u t e  
from the f ou r t h  t o  the f i f t h  degree. The Board found t h i s  request unsupported 
by e i t h e r  the testimony o r  evidence received a t  the hearing. The Board d i d  
not  f i n d  t h a t  the appel lant  exercised supervisory r e s p o n s i b i l i t y  f o r  "a group 
o f  subordinates.. .. a t  a h igh  l e v e l  o f  techn ica l ,  p ro fess iona l  o r  s c i e n t i f i c  
competence. 

Physical  E f f o r t  and Working Conditions 

While ne i ther  o f  these a t t r i b u t e s  was addressed i n  the appel lants 1 

presentat ion, rea l loca t ion  from Admin is t ra t ive  Assistant  I t o  Supervisor I 
would r e s u l t  i n  a one degree increase f o r  each a t t r i b u t e .  Nei ther increase 
can be supported by the desc r ip t ion  o f  t he  work performed by Ms. P i l o t t e .  

The Board, i n  considerat ion o f  the foregoing, there fore  voted unanimously 
t o  deny the appeal. 

FOR THE PERSONNEL APPEALS BOARD 

a??w&slr;k 
Mary Ann kdee le  
Executive Secretary 
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\- ' Ms. A l i ce  P i l o t t e ,  Admin is t ra t ive  Ass is tant  

D iv i s ion  o f  Human Services 
V i r g i n i a  A. Vogel 
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