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On March 14, 1988, the Promotion Appeals Tribunal consisting of Appeals
Board member George Cushman; Joan Day, Human Resources Coordinator (Department
of Employment Security); and George Liouzis, Human Resources Coordinator (NH
Liquor Commission) heard_the promotion appeal of David Warburton, an employee
of the Department of Transportation. The appellant, who was represented by
SEA Field Representative Ann Spear, was appealing his non-selection to the
position of Construction Foreman. John B. Ross, Engineer, represented the
Department of Transportation.

Based upon the testimony received from both parties, the Tribunal made Ule
following findings and rulings. On October 28, 1987, the Department of
Transportation posted a vacancy for the position of Construction Foreman. Ten
employees of the Department applied for the vacancy prior to the November 17,
1987. No interviews were conducted in the selection process, as Department of
Transportation officials believed they knew all of the candidates well enough
to make their selection without formal interview for the position.

Selection criteria utilized in choosing a candidate for the vacant
Construction Foreman position included: Ability to get along with other
people, supervisory experience and dedication to the Department, and ability
to perform the required duties of the position. When rating the candidates,
the appellant was not rated in the top three candidates.

The appellant and witnesses testifying on his behalf argued tllathe was
well-qualified for the vacancy. He contended the-successful candidate was not
really qualified for the job and had a break in service which should have been
considered more fully in the selection process. The appellant also argued
that the selection committee should have conducted interview of all qualified
candidates.

The Tribunal determined that the Department of Transportation had selected
the candidate found to be most suitable for the vacancy. The Tribunal found
that the Department of Transportation had not violated any of the Rules of the
Division of Personnel in its selection process.l

1 The Tribunal recommended that DOT use promotional interviews as a part of
its final selection process. Such interviews will allow candidates a better
opportunity to demonstrate their capacity for the vacancy to which they have
sought promotion.
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Based upon all the evidence and testimony presented, the Tribunal voted to
deny Mr. Warburton's appeal.
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